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Welcome 1o the ECD 2021, 1st Webinar!

Session will go on for 2 hours from 2am fo 11am.

1 hr 30 mins allocated for Spedakers.

30 mins allocated for question and answer.

_

—Z Questions can be typed on Question menu at the Control Panel.

Questions shall be discussed at the end of the session.

Feedback Email:




The Speakers

Ir. Mohd Azha Abu Samah, MIEM Ir. Juares Rizal bin Abdul Hamid , FIEM
Chairman Committee Member,
Engineering Competency Development Engineering Competency Development




Talk Objectives

» To infroduce Engineering Competency Development to
newcomers

» To provide a general guidance on how to be a Professional
Engineer

= To provide information on how ECD can help |IEM Graduate
Members to be a Professional Engineer

Contents
. The ECD The Sub-
Introduction Program The Mentor
The Way
The Mentee Logbook

TAl




Infroduction — The Route You Choose
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Where are you heading to¢

Student

Membar ol Graduate Professional

IEM Engineer Engineer P c’n Cm g

Certificate

< 3 Yedrs

Upon Graduation
Regw’rer with BEM

Professional Professional
Assessment/Interview Competency Examination

[ Graduate Member ] [ Corporate Member ] [ Fellow eftc.
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ROUTE TO BECOME A PROFESSIONAL ENGINEER

or

l. has obfained 3 years practical . Applicant shall pass Code of . A Corporate Member of the

experience as specified in Conduct Assessment based on Institution of Engineers Malaysia
Regulation 22(1) which shall Registration of Engineers Act 1967 (IEM)

include the following: (Revised 2015); Il. has complied with the

a. at least two years of general
fraining that will provide a
sound basis for professional
development; and

b.at Ileast one vyear of

professional career
development and training
providing wide exposure to
the various managerial and
technical expertise in

engineering practice where;

. Applicant shall submit to BEM a

cerlified latest Professional
Engineer Cerfificate issued by d
Regulatary Body of other country;
The professional engineers status
shall be check that it is equivalent
lo BEM's professional engineer

qualifications eligibility;

. The applicant is not entitle to be

registered as a Professional

Engineer if at any time prior to his

requirements as detemined by
the Board as follows:

a. has obtained 3 years practical
experience as specified In
Regulation 22(1) which shall
include the following:

i.at least two vyears of
general fraining that will
provide a sound basis for
professional development;

and

hitp://bem.org.my/web/quest/professional-engineer




&4 Route to MIEM /

- Professional Engineer
.“'f ACADEMIC GRADUATE TRAINING PROFESSIONAL
/ REQUIREMENTS REGISTRATION | REQUIREMENTS | REGISTRATION

Engineering

Degree
(normal route)

[ - e L

Unrecognized | Recognized Professional
Engineering Masters in Engineer

Degree Engineering
Continuing | _ A
Professional | Professional
Development | Engineer with

Practicing
Certificate




The ECD Program




The Program
The Big Picture oethook

The Sub- EC D
Commitiee ProgrOm

The Mentee

The Mentor




The Big Picture 2

Professional
Interview
Annual Report e Technical Report
Submission « Portfolio of
Evidence
e 3 years
* Reviewed by Sub
- committee
* Report reviewed every year
by Mentor
* |[f practicable: Visit
to mentee’s

workplace at
least once during
the mentorship

Mentor
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The Institution of Engineers, Malaysia

Technical Division Directory

Engineering Competency Development (ECD)

Home / Membership / Engineering Competency Development (ECD)

The Engineering Competency Development (ECD) program implemetr
Malaysia (IEM) aims to provide guided and proper training to IEl
profession of engineering, to facilitate conformance of such tra
concerning admission of Corporate Members. A Graduate Engin
competency development program accordingly while being monitore
Mentor to facilitate his/her preparation for Professional Interview (PI)

The ECD program requires a training and experience exposure dur:
(3) continuous years; this requirement complies to the Professional
that a Candidate shall have at least THREE (3) years (after gradua
degree) of approved experience in planning, design, execution or |
and relevant for the profession of an engineer. Progress will be

and/or mentored at least once every quarterly by both the Mentee
Please refer to the list below for the necessary forms and format of Ic

Participation in the ECD program is not obligatory. However,
recommended particularly for Graduate Engineers who are starting ¢
job and/or other modes of training experience but under a supervisio
a Professional Engineer(s) who are not from the same engineering di

Graduate Engineers interested in participating in the progam may
Halimah at 03-7968 4012 for further information.

\\

Membershig

Publicati

International

Additional Information

' Senior IEM Mentors

Info

List of Senior IEM Mentors
Info

IEM ECD Guidelines
Flyer

IEM Top Mentors Award 2019
Info

IEM ECD Program Registration
Form

1EM ECD Mentor Registration
Form

IEM ECD Mentorship Program Log File (.docx)

Form

IEM ECD Mentorship Program Log Files (.pdf)

Form

ECD PARTICIPANTS LIST_Mentee
List

ECD PARTICIPANTS LIST_Mentor
List

Posted on

25-Feb-2020
25-Feb-2020
02-Dec-2019
21-Nov-2019
21-Nov-2019
21-Nov-2019
10-Jan-2019
10-Jan-2019
10-Sep-2019

10-Sep-2019

Download

Download

Download

Download

Download

Download

Download

Download

Download

Downioad

Post Comment

Post Comment

Post Comment

Post Comment

Post Comment

Post Comment

Post Comment

Post Comment

Post Comment

Post Comment



Why |IEM brings to you ECD?¢

To assist IEM Graduate

Engineers obtain their practical

To assist IEM Graduate experience under a formal

Engineers who are unable to
obtain the supervision of ¢

training scheme supervised by
a Corporate Member of the
Institution before appearing for
the Professional Interview.

P.Eng. in their own organization.




FOR

SELECTION PROCESS

PROSPECTIVE
MENTOR(S) BY MENTEE

;\SELEC1-ED/

'

ACTIVITY FLOW DIAGRAM OF IEM’S ECD

» AND BASELINE ASSESSMENT WITH

INITIAL ACQUAINTANCE MEETING

THE PROSPECTIVE MENTOR

ot
g

Note:
Selection of Mentor is by Mentee but
endorsement by |IEM

O

ENDORSEMENT OF THE

S8 e

MENTORED TRAINING BY IEM

ENDORSED



ACTIVITY FLOW DIAGRAM OF IEM’S ECD

COMPLETION OF A MINIMUM 3- /ECD PROGRAM FOR A MINIMUM OF\
YEAR LOGGED RECORDS OF 3 YEARS BY MENTEE WITH THE
TRAINING & EXPERIENCE BY i MENTOR
MENTEE
N “ y,
YES/NO

/!SSUANCE OF OFFICIAL NOTIFICATION BY \
IEM - MENTEE'S SUCCESSFUL COMPLETION
OF THE ECD, AND THE OPTION TO ATTEND
THE PROFESSIONAL INTERVIEW

\ .




The Program
The Big Picture oethook

The Sub- EC D
Commitiee ProgrOm

The Mentee

The Mentor




The Sub-Committee




The Sub-Committee

e I A

IEM Secretariat Cik Farezah Juncidi
Email: ecd@iem.org.my
Tel: 03 — 7968 4001 / 2
Fax: 03 — 7957 7678

Petroleum Ir. Abdul Razak bin Yakob

Chemical Ir. Juares Rizal bin Abdul Hamid (Advisor)

Ir. Assoc. Prof, Dr. Lee Tin Sin
Electrical/Electronics Ir. Mohd. Azha bin Abu Samah (Chairman)
Ir. Lim Kim Ten
Mechanical Ir. Al-Khairi Mohd. Daud
Prof. Madya Ir. Dr. Abdul Talib Din
Civil Dato’ Ir. Hj. RozZlan Ahmad Zainuddin

Ir. Han Seng Kong



The Mentor




Criteriato be a IEM ECD Mentor

> Must be a Corporate Member of IEM (FIEM or MIEM) AND;

/ > Must be a Professional Engineer (PE) registered with the Board of
Engineers, Malaysia (BEM) for at least three (3) years AND;

#,/Must attend the IEM Mentors Engagement session AND Pl
Workshop at least once AND;

% Must not have more than 3 Mentees at any time;

> Must be in the same engineering discipline with the Mentee



General Responsibilities of a Mentor

| 1. Provide guidance to young graduates.

2. Monitor progress of young graduates.

3. Assisi graduates in their iraining
OroYrarmrmes.

4. Review docurneniation of graduates to
ensure adequate quality.




Roles & Responsibilities of Mentor

. Mee
mMon

t with the Mentee, at least once in every THREE (3)

'hs, to review and discuss issues relating to the

Men

‘ee’s fraining for guidance and veritication.

. The Mentor should wherever possible visit the Mentee's
workplace at least once during tenure of mentorship.

. Where the Mentor is outside Mentee's organizafion,
the Mentor is encouraged to communicate with the
Mentee regularly by all available modes of
communication.



Roles & Responsibilities of Mentor

4. Log Book is to be endorsed by the Mentor on @
quarterly basis and the Mentor’s PE stamp should be
affixed, signed with date of endorsement.

/The Mentor should also provide his/her comments in
Log Book.

. The Mentor should iInform Mentee of his/her weakness
from time to fime and not wait until the last minute to

iInform that whatever Mentee has done so faris
Incorrect.



Roles & Responsibilities of Mentor

6. The Mentor needs to review and make
advisory comments on the Mentee’s training
and experience and check for adequacy of

the Log Book report so that the Mentee can

~ use it to prepare for the Professional Interview.

The Mentor should encourage his/her Mentee
to obtain relevant experience based on

nis/her area of expertise for the purpose of
Professional Intferview.




Roles & Responsibilities of Mentor

8. Mentor should advise the Mentee that in
addition to core engineering practices, he/she
should also obtain experience in the following
areqs:

/A Economics and Finance
v Quality Systems
v Environmental Management
v Marketing
\ Energy Efficiency

v Malaysian Law and Legal Systems of other
countries



Roles & Responsibilities of Mentor

. Advise on other information and knowledge
such as ethics, environment and safety, business,
economics and communication.

.Check that the minimum duration spent in
activities for design, field and management
experience is obtained during the ECD period
meet the P.l, requirements.



Minimum Duration of Practical

Experiences
Engineering Branch Design Experience Site Experience
and Related Sub Branches (Month) (Month)
Civil Engineering 12 12
Mechanical Engineering 6 12
Electrical Engineering 12 6
Electronic Engineering 6 12
Chemical Engineering 6 6
Other Branches of Engineering 6 6

L .Y




Roles & Responsibilities of Mentor

11.1t1s advisable for the Mentor to encourage and
support the Mentee to sit for the Professional Interview
after the completion of the ECD provided Mentee has
~gained all competencies required for Pl application

12. Advise the requirements and the process needed for
the Mentee to become a Professional Engineer with
BEM and a Corporate Member of IEM.

13. Mentor should support the mentee on the Pl interview
application and registration with BEM by endorsing the
mentee's application




Mentor’s Role: At End of Year 3

PRACTICAL TRAINING & EXPERIENCE RECORDS SUMMARY

Annual Summary of Competencies Obtained

Category Element | Brief Evidences Mentor's Comments | Date

dcen é— Section B under Annual

— = Summary of
& Competencies Obtained:

€ Management g

T EE Check whether Mentee
= meets all 18

iR = Competencies Elements
= and tick either:

Mentor recommendations

« Support for Pl or

+ Require more exposure

Year 1/2/3 Recommendation
Support for Pl
REq,I..lIrP more axyposure

Date




Mentor’s Role: At End of Year 3

' { IEM PI Ad01
_‘:-qu E M THE INSTITUTION OF ENGINEERS, MALAYSIA

Wi Trvadibu i al = e g ; ;
R eI kSt Wiy e Training & Experience Repor

Jan 2019

Training and Experience Report

Annexe : Desion and Site Experience IEM PI A40]

Applicant is expecied to have sufficient design and site experience typically expected of a
competent engineer. The design and site experience is also the mandatory requirements for a

person to register with the Board of Engineers, Malaysia as a Professional Engineer. C h ec k f d i sc U s s with
The length of design and site experience differs from one engineering branch / discipline to Meniee whellrh er he has

another, This applics o the sub-branches of each major engineering branch. The Tollowing

rable gives the summary. fu Iﬁl I requ ire d l en g th Of

i . .
[ Engineering Branch Design Experience | Site Experience d esl g nan d S l'e
and Related Sub Branches {Month) {Month) . .
———— experience for his
Civil Engineering 12 12 . . r
| Mechanical Engineering 6 12 d I sc' p II n e
Electrical Engineering 12 6
Electronic Engineering 6 12
Chemical Engineering O a
| Other Branches of Engineering [ 4
Academicians (Lecturing | Cumulative of 12 months in desigm
Candidate) and/or site




IEM Pl A401

o 1EM 11 A401 &%‘l I E M 1BV 1A
-’ ’;‘f'u I E M THE INSTITUTION OF ENGINEERS, MALAYSIA Sindied THE INSTITUTION OF ENGINEERS, MALAYSIA

|l b tiwi il of Teginsan, polzrmin Training & Elr‘ﬂfll.‘l\'—'? Rt e T mllllatg & ﬂ*\perierln:e ﬂ.eﬁ"ﬂ

| ) Jan 2014 Jun 2019
:;J'Iﬂ.c A Dﬂiéaﬁmcﬁrnce | _ -"1_]1“"-31*3 B | Sile Experience |

Date Evidence of Dmtgn. Experience Dumtlua- Dare Evidence of Design Experisace Duration
From / To Traistiiined W Contipeinmey Cnlngosbic & smt 1 (Momh) - From { Ta - 'I-'mns.crillh,d fram Compecnes Culegosics A and B (ddonth) |
| Fasiton o 1] =1 Poaitian

Natore of lob

Natwre of Ich Superiac(P, Engh

Supervear(P. Engl:

Supervisor|P. Eng:

Pasition
= Focition - Mature of Jab
‘ Mature of Job Supervisar(F. Engl:

Position
Mature of lob s
Supervisor|B. Engl:

Mature of lob

‘ W o lgry
Supervisor|#. Engh:

Cumtalative Total (Monih)

Chiey v Total [ Momth)




The Mentee




Guidelines for Mentees

1.1t is the Mentee who choose the Mentor.

v'  So Mentor must be of the same or allied discipline and have relevant experience
to give Mentee relevant guidance and advice.

. Mentee to check with his Employer on the type and
level of information and confidentiality that can be
shared with the Mentor when reporting his training
and work experience.




Guidelines for Mentees

3. Plan and arrange the appointment with the
Mentor on a regular basis, at least once in
every THREE (3) months.

Meeting schedule and the mode of meeting
shall be mutually agreed upon by both
parties.

. Prepare proper logged reports and
documentation to be verified by the Mentor
during the scheduled meeting.



Guidelines for Mentees

6. Log book must be sent fo IEM once a year and

continuously for minimum of THREE (3)
consecutive years for verification by ECD Sub-

Committee.

Once verified & endorsed by IEM, the Log
Book will be returned to the Mentee.

/. The Mentee is allowed to backdate his
working experience in the log book for a
maximum period of 1 year.



. In the event that the Men
discontinue with the ECD
‘both the Mentor & IEM of
writing.

.The Mentee should make

mentorship period.

Guidelines for Mentees

. The Mentor should preferably be the same
person for the 3 consecutive years. [EM should
be notified if there is a change of mentor.

tee wishes to

ne/she needs to inform
Nis/her decision in

the effort to get the

training & experience necessary as required by
Professional Interview Guidelines within the



Guidelines for Mentees

11.To apply for Professional Interview with |IEM, the
Mentee must ensure that he/she has minimum
THREE (3) years relevant work experience,
meefing minimum requirements of all
competencies related to his/her discipline.

12.Upon passing the Professional Interview with [EM,
a Mentee has only a maximum of ONE (1) year
fo apply to the Board of Engineers (BEM) 1o be a
Professional Engineer (PE)




The Logbook

The Insﬂiuﬂan of Engineers, Malaysia

ECD

Engineering Competency Development
A Sub-committee under Admission L Practical Training




Log Book Details

1. The Log Book submitted by the Mentee should include the
following:

v Brief description of jobs or tasks performed by the Mentee.
Sketches or simple diagram may be used.

v Detall investigations, studies and calculations could be
submitted as attachments to the Log Book.

(\

Annudal Quarterly Detailed Attachments



Log Book Details

2. Record of activities should be in chronological order.

3. Seminars, talks or courses should be recorded in log book
and provided with a summary on the topics learned.

4. Information must be relevant and show:

» the Mentee's involvement
* problems encountered
 solutions proposed &

» |essons learnt.




Log Book Submission

A HNEM

oG BOOK

e ey
ENGINEER 3 L= = oros

PRRCTLC'#L TRAINI

NNNNNNNNNN

Annual Reports: Normal, Simple and Detailed




Common Mistakes

1. Submission not complying with Professional Interview Guidelines
v All submission on site experience only, no design experience

2. lrrelevant engineering experiences such as

v"Mechanical graduate engineer submits civil engineering work
- experiences

v Electronic / biomedical graduate engineer submit electrical engineering
work experiences

3. Repeated engineering experiences submissions
4. Insufficient details — one page submission, picture report




Common Mistakes

5. Sub-discipline work experiences such as

v’ Electrical graduate engineer who wish to sit for electrical
engineering discipline submits sub-discipline work experience
such as electronic, telecommunications or biomedical (Will be
permitted to sit for the relevant sub-discipline only)

. lrrelevant details — MOM, etc. Log Book submission is not a
record of construction progress but focused on experience and
competencies gained

. Submission of confidential document / information without
employer’s endorsement



Completing Logbook DOES NOT
Guarantee Passing Pl Interview

Logbook assessment purely based on submission and does not
assess the candidate’'s competency on

v Oral communication skills

v' Presentation skills

v Personal grasp & application of engineering fundamentals
v Maturity to understand his own limitations

v' Adherence to professional code of ethics

v Capacity to accept professional responsibility
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The Inshfutlon of Engineers, Malaysia

ECD

Engineering Competency Development
A Sub-committee under Admission & Practical Training

Way Forward




:';
2
:
i
d
=

FEATURE

FEATURE

Engineering Gompetency

Development: Paving the Path
for Future Professional Engineers

o

Auther: Englnsanng Comg B

g

{fatenarty kncwn s og Sock Trning Scheme Sl Cammifies)

n 1982, IEM initicted the Log Book Train

Inh?ﬂlhﬂprdmmdnn

Scheme ;um: pragramme to assist Graduate Members
ofion. The objective was to support.

e bers

glnear
in arganisations which did net have o professional engineet with the same engineerdng discipline
enginesr.

to act o3 menfor of supervising

1 =iy s ey sos eriiaos of =
wyabizheramrd ored do suopord e
ochomaa Gl pelessional angmnoar
IntErvien fram  oulcome  bosed  fo
cempeimnay boted dassement e
WA s mebomedscd LBTS & trgnu-'rlg
Campolancy Dovwepmsn E5L)

Sce #yinceplion. oy peeriuale
rratiban. Hove Bonoifod. kom e
mogromms, EM ol confivue fo
piids hin sevior 0 greoudls
immimbais wil o enhandemepts
e obpechwess of tha robeardrig
wy=cEs) o cofer o chonges o the
EEM Proytesasironcl nisevinw, csnomenn
formed, e yourges genmraian ond
CEOVEICRET IS i e vty

I e reraneing seesine we
goneenimie on fve alamant
Delemase. Sutesy heame Frigeagesrent
arrAdadialitire

Frafly marl=abin 16 the FOD
Crogramme (g not autometis
HNofihes sty fhe [BTE Howewis o
o years want oy tho prgoesnme
oocurulofed = veiy long s ol
marirs and moniees. whisitee Toy
e ocies o rof The linf become
maganl gt ang usng manunl
Tresking o i ko stivikes i
T & SO LG 10 U e or mairalh

o dmamibng Ihis bsmm, cotatsse
SN WOE ROumso AD EYriondn
v et wam yed ol in Dt e
ST o ool menen ond Mmoo
Baled 0 he dofobose. The obiecive
w10 uxiole ondl Gonfem et
of soch wesror ond nenes o ke
rriEnkangd in he gooctormme Theie
repibers y sk o],

T BTN OF NG INEERL MALAYES,

0SS

Futvey = Log Rook

. Pilatibkih W
P ]

&#I1EM
ECD_

R

3

vt of TATE refrarading

Eremfing m e pmgiamme
voluhiry snge o gEIdunin e
oo ks ofe Ddes o becoms o
profosEnngl anilinest Wo Dol
i eoncenidating e elférts @i
enogy of our et on oo
mambeiy who are e beus aboul
proreaning i (hed  prodean snal
ooes Vil woliniser. betoume  ws
Isabave UG The angmaonng
ingustry and fhis should e
oopreciited Iy e parsapant the
clyionas cisthaun dmosg eoioeg
5 It & porhasgons by mos o
hall Tria fist of mantom ond mavies
vl by et 1 W £0D sachian faf the
ishieress ol memben

Sgeondly,  we  oonduciod o
sy of off the members in the
okl gatpaig with e olxesive o
e B3 sfeciienes it he
candeiolem puisung Prodessicnal
Ergineesr Cerdification, fo moke

LBTS. more affechve o o e
i nelping Meir manloos ond
i collect inlormotan gn aeos
af impcvomont ot moed B Do
cormiderec diring TR nebvancing
The survoy wid congsciod oh [he
‘sruesy  mpikesy”  platorr  biom
& Jonuary W 5 Febceoory 2008 B
woe diviced Inta 3 colEgonea
Campgrapies |nisrmeifan. Enginooe s
Log cing Dl Soharia:

Tl EREMEAS WiE PEY DL N
Bl thoms concemed oupr he wisll
bmng ol tho LE1S programma
memaged e woree out iner opinlgns
Ore ol (e Mo imparssl neihos
st ol responcheily, houghd
har pogeaImms wod bonafcsal omnd
el oy thed Crganisclicre ond
thiw comos devolopimert Tha wos
pmeicnd o know Dedodsal i (s
EVOGmITa win chesrad s,
shauld b aampgsad

Ay e relng wos Sl
IBTE - foacec [0 De Moos oy
ornl popeeka This o achudlly e
oegroech the cormani-los fall longly
abaul m g lerweid, Mowsyy,
sainh mlefoce wendkd Wit o mojol
mnforraten eohhziogy et which
well) Iv0n Pagh oG irssgmesnd
The gammitlza ogreed fhat the
progec shauld b conduc e owe o
largre pimo ol dere i omalbhoges
o e olong wilh he, apegiodgng of I
infrasiruchus of EAT

We  ihdll updow T DIOoEeN
A ot oridkes Oha ndnge
rakiing o 1N impesaerenl proci
i fan procam of implemanarhoe
or will s lavm.lnndllly.ﬂm'.n'l
i i Fnar b

=|EM

Thear inslltation of Englneen. Maloysls

ECD

Treplle. ko 0 curment wiln Tha
inehusyy and n-iine wifh e ghangne
I BN o new Nome wid desmed
nocessory, The BN P ouessmen!
fanol wos enhonced o oompeency
Bcised welh fon Iosl boich o B
oyaplicon segiskarnc oy 31 Deosmito,
MY e & “mpmpetoncy’ bhosad
cepptmTaan] nead My ba supporied
with nienfoihip thal looussd
Of  compenoy  Bomd ot well
Thip wias whime LT mdeliid o bh
erhonted the pampsfency wom rat
ool latualng on tams ol enginess
prygnetty Bl ERhu e ehgateurng
cogabtions s nesgmmeme may ol
e wmaondsd o iInolude  palsntia
mesrtmi e bocigrounds mich s
Teadvucking: and fechindidolily, oo
i cagananlion hos cedgeed. e
oo Oeasoomend palty of e
o of memiens

Aorow inge wos  inmduced
fogelhe with The now noms

Engineoring C-:'l'pnlullu\'
Devaigpmant’ {inresd ol “lag
Apok Tmining Schema’), o [:-III"
ff the makeing mpost fr brond
MR N

Tha laists alemant 0 thie
RECRNEHTE) RCEe . I
Wa bDallove Rl ol progearmmes
porfigipont meed seppdrt fom
iz EM seoimial ool Jsormibe
mismisrs Wil B e, we . adll
benpy Im moe enir and meEmse
Lo s I condene 1 Lkel
oncl ishesh portapants obouf o
PgETETe o nee lechuss
O <unyd, and anawar Gudnies e
e The coimmidies . dhall oo
st rmaniang auon sesiors of e
terch lewl ong povide | support
o etuied I 2017, tha commires
satipd ihe Inilbbve ol el
Tmpra [ branch mpmeanfoives
B enncust wech brisimgs al Rl
mrpnaien oo

Tisie "I M Nkines” putigmoiirinms
won mplvmanked o mach ogt o
e Guoiled menion, eipecioly
o au'er {n the nesch of lwmnohes
oty fre KloregMotey (e T wdil
mokE e grogamms e sfeciye
N seTvirg el ol T Eepecihe
g inna. i addiben, fha fmincrs
e gles  SHonEs reniEmanes
wrspgaTTen it O e o
U e e i s )L TRV G
o pakniny W ol ool afon
The convme wil conilioe o pove
such suppart one seek coopenalon
from ol e engoge hy secnsaral ine
cherga Gnel e comrstiee for oy
CrEdE Cnoe IepuRec

Ther lerst mlemnest B rocogredinn: o
Preriios G rmian o Eos B rrien e
v mhciuEige ghdng Tesilisack on
Bus Erion, NioooeTE . o Inenter
MEngnilem prograrmma ikl sl
magio en L NE ENcOuTge
Iz ko e menttn be if postne
o g irmpeouemiarty. Fraecdiogk
I impariont | moreor fhe sifnidity
of o wnlor ond o men ks The (s
o Fyeo sekhorabyy doing which
Bolls pories wil nood o conmadt with
wach afes prolkdssoolly, Foolo e
sty beatesa O remE O LN e e
ray| ey oohimgd, then v sbouln §nd
aifgrmcias, Monior moogretion |9 oo
i vty 1od erlees o o
i Dby fopoback on Bus e
‘Wahaw hamd oy Fones of Sa
odmimion Menses Mo for
it ool war weaded B S ke
uste stoson ko Do onel (v, you

admiration s eubend iscogiee (e
Etorte:of your menion

Whan abainl mod) engogemet
darhpc ta fow o Ge on Faoabak,
maey grodeds membes fuelored
s mathed of eocheeg oo Kr
tnainlomos. W aholl sbeamine ang
poente mohs mech saciol meic
(Eian tely e

Y lor manoes wethol maiion
e Bat ol maiiors on g wekniin
o poit ol an el goms ol peope
W e meoclesd o anfomn ksl of
alshy o e O menkor 0 Thae iy,
opoecdtion efsn and o moRio
moopriticn prigamirg. Thare ose
mambar who e oble ond wiling
e arusiizaly rey othen I Lo as
fptcestab| m theyy im

Wiker o ménléa Heenmes a
compoiahd mamibe e mane wil
00 VB O Opecin o e dgmed
Ine e IER Pamscant, Wi b&qq! a
ke s saccins B olsn ol of 1he
meniod 1 Anothel o ol soognicn
for menlors i e onewol “Top §
Morros” Besed on) th mscinsk fom
meintees, irass B menon wll e ghe
lr.'\'.:a"lnﬂlul'l o frr e ol IEM e

Pl P Mdsis afe e slments of
| mbEwckng aliet Thin: Lomm| T
woaskl e o Brond of suresy Dot
ler pievicing shecm o) hiss Thesy yoould
Nhip "o sy P o T sl i )
genEatinn e e ke £ ek
thes ety onil o 1 engops wWih
the oo

W willl provede umdobss Tiom
o o dbrel o Bhie pingesn ol B
ECD perinme T e port ol o
W'lnrl sl ke ol mamiERes Vily
must remaming o ol he commbss
mEmnCEs fnd mericrsn e pngEETTTe
L okt W'ty gy ol
ks thes v g prneren nehises
meer cemsioprme sisincion vl
el Gexfeaafion

Conlieiiing aur pesonal fime
ol shaing aw knowladpe G
expeiences o core i i Dooe
fharl e Cowlibuhoeg sl ek
™o fhe diveeopmenl ol Mooysia
ond being: It pouely o grecis
s, Thawsiie, (e ol cotficimem,
I s hink af how fie cmpEmmme
oot e rnodie: Bl e W well Doy
e help ey sy pamnitls
Let Lg-aih e bogpnl 8

T IS B R TAALAY A

=
1]
E
=
=
.
-
E
=

August 2018 Jurutera
- 2-page article on
ECD rebranding



The Sub-Committee on Engineering Competency Development proudly

presents

IEM

TOP MENTORS AWARD

2020

The IEM Top Mentors Award recognises the
IEM Competency D

Mentors who have gone the extra mile

and help their Mentees to become Prof
Engineers

If this is your Mentor, click HERE to nominate.

Scan the QR code to nominate or
email to ecd@iem.org.my for details.

SCAN ME

TOP MENTORS AWARD =
2020

axd@am,arg.my
Subumit your negnination by 30 MARCH 20310

-




The Sub-Committee on Engineering Competency Development proudly

Reward of ,..

Mentors ToP MENTORS AWARD
2020 |

| Personal satisfaction that

f' you are responsible for the
professional development

of your Mentee.

15 CPD points per Mentee
DEr year.

Recognition Letter
IEM S NeXT Top MenTor - The IEM Top Mentors Award recogniées the

AﬂﬂUCﬂ L IEM Engineering Competency Development

|EM Mentors who have gone the extra mile to inspire
and help their Mentees to become Professional
Engineers.

188 Erigines:
bl sl

If this is your Mentor, click HERE to nominate.

Scan the QR code to nominate or

. : L SCAN ME
email to ecd@iem.org.my for details.




Way Forward — Where you are heading to...

Professional

Interview
* Technical Report
AN nugl _RepOI'T « Portfolio of Evidence
Submission
g *3 years
QUGrier'Y Meehng * Reviewed by Sub-
*Report reviewed by Committee every year

Mentor

«|If practicable: Visit to
mentee'’s workplace at
least once during the
mentorship

Agsigned a Mentor




The Insiliuhon of Engineers, Malaysia

ECD

Engineering Competency Development
A Sub-committee under Admission & Practical Training

Thank you




